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ROSTER — DIRECT RECRUITMENT
ASSISTANT DIRECTOR (FINANCE)

Name of Post (s)

ASSISTANT DIRECTOR
(FINANCE)

Grade:

Methods of Recruitment: Year- 2023-24
(2/3" by promotion& 1/3" by DR)

Direct Recruitmet=1 post

Number of Posts in Carde 03=01 . Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
02(F.23(4)/Energy/2000 Hori.- Women=30% (Female=20%, Widow=8%,Divorsee=2% ) Ex-Service.=5%,
dated 26-10-2004 PWD=4%,
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Birth & Date of SC, ST, No of reserved vacancies Signature Remarks
vacancies/reservation Recruit- & Sr | erved for Appointment BC, MBC carried forward as of
carried forward (+) {-) from ment No SC/ST/BC/ EWS backlog reserved authorised
previous years from PWD as vacancies/ reservation officer
initially per roster carried forward {+) (-} to
applicable Date of Birth Date of subsequent recruitment
Appointment years
Year SsC ST Year | SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 \

Vacancy=1 UR




ROSTER - Assistant DIRECTOR(Engineering)

ASSISTANT DIRECTOR
(ENGINEERING)

| Name of Post (s)

-

Number of Posts in Carde Omuoﬁm.uwﬁv\m:mnmi 2000dated
26-10-2004
o”_.?.NwE\m:mqm,\\NOHm

dated 18-12-2018

bl

Backlolg reservation
vacancies

No of backlog reserved Year of | Roster Open/Res
<mnw:n._mm\_‘,mmm_.<mn._o= Recruit- & Sr | erved for
carried forward (+) (-) from ment No SC/ST/BC/
previous years from PWD as
initially” per roster

applicable

Grade:

-

Percentage of Reservation Prescribed For:

- “Methods of Recruitment:
(2/3" by promotion& 1/3" by DR)
DIRECT RECRUITMENT=1 Post

-

-

-

Name of Appointee

particular of posts fil

led in through um_‘Bm:|m3 Jadhoc appointments

——————eees

Date of Birth & Date of SC, ST,
Appointment BC MBC vacancies carried
EWS forward as backlog

reserved vacancies/
reservation carried
forward (+) (-} to
subsequent
recruitment years

Date of
Appointment

Date of Birth

Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
Hori.- Women=30% AmmBm_mumowm.<<._aoiumw@_u.zoqmmmnwo& ) Ex-Service.=5%, PWD=4%,

=2
No of reserved Signature

Year- 2023-24

-

— e ——

-

Remarks
of
authorised
officer




ROSTER - STENO-CU M-COMPUTER OPERATOR

STENO-CUM-
COMPUTER OPERATOR

Name of Post {s)

Grade:

) S

owuom?.mwg\m:m_.miwoogm»ma Percentage of
26-10-2004

01 :".Nwﬁmv\m:m_ﬁiuoﬁnmﬁma

09-05-2013

Number of Posts in Carde

- -

Backlolg reservation Particular

vacancies |
No of backlog reserved Year of | Roster | Open/Res Name of Appointee
vacancies/reservation Recruit- & Sr | erved for
carried forward {+) () from ment No sc/st/BC/
previous years from PWD as
initially per roster
applicable

_I|-|I_| —
Vacancies= 7[5 UR (Women-1) BC-

Roster for women-
General

mm%Eﬁ..%..m%:cmn For:

Date of Birth & Da
Appointment

-

Date of Birth

Methods of Recruitment:
DIRECT RECRUITMENT=7 POSTS
(vide Order No.
_»mxn\mmn<.\9_,.:u.>.v.mmn.mmﬁ.\_".
5.R./D.1015 dated 06.10.2021
Verti-5C=16% ST=12% BC=21% MBC=5% £
Hori.- Women=30% Amm_.:m_muwoﬂx:iaoiu
12%%, PWD=4%, Sports person-2%

e =

e ——————

of posts filled in through permanent /adhoc appointments

te of
vacancies carried
forward as backlog
reserved vacancies/
reservation carried
forward (+) {-) to
subsequent
recruitment years

] .ﬂﬂ ST

BC MBC
EWS

-

Date of
Appointment

12 13

.|l|.l|l||||||J
SC, ST, . No of reserved

I BN

Year- 2023-24

WS=10%
89%,Divorsee=2% ) Ex-Servicemen.=

Signature
of
authorised
officer

14

Remarks




Roster for PWD

Sports Persons —2%

Ex-Servicemen — 12%:%

N -
3 -
Roster No. Name Year
1 PWD
2 -
3 -
4 -
g5 -
6 -
7 -
Roster No. Name Year
1 -
2 -
3 -
4 R
5 -
6 -
7 -
Roster No. Name Year
1 -

Ny s W R




ROSTER - JUNIOR ACCOUNTANT

Name of Post (s) JUNIOR ACCOUNTANT Methods of Recruitment:

DIRECT RECRUITMENT

Verti-5C=16% ST=12% BC=21% MBC=5% EWS=10%

Year- 2023-24

Number of Posts in Carde ownoH:H.NwEv\m:mqmiwoooamnma

percentage of Reservation prescribed For:

26-10-2004 Hori.- women=30% :”mBm_muNog\iﬂaoiumx.b.zo_‘wmmnwxv ) Ex-Servicemen.=
01 :".ng\m:mqﬁ\woﬁamﬁma 12%%, PWD=4%, Sports person-2%
09-05-2013

Backlolg reservation
vacancies

particular of posts filled in through permanent Jadhoc appointments

No of backlog reserved Year of | Roster Open/Res Name of Appoiniee Date of Birth. & Date of No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for Appointment vacancies carried of
carried forward {+) (-) from ment No sc/sT/8C/ forward as backlog authorised
previous years from PWD as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Birth Date of forward (+) {-) to
Appointment mccmm.n:mzﬁ
recruitment years

vacancies= 2 UR (PWD-1)

Roster for women-
General

Roster for PWD




Sports Persons — 2%

Roster No. Name Year
1
| 2
Ex-Servicemen — 12%%. .
Roster No. Name Year
1

| 2




ROSTER - Executive Assistant ﬁmn::._nms

Name of Post {s EXECUTIVE ASSISTANT Grade:
SR (TECHNICAL)
Number of Postsin Carde 04=04{F.23(4)/ m:m_.m,\\moooamnma Percent
26-10-2004 C
Backlolg reservation - particular of posts fi
,Rmnm:nmmml.l I = I
No of backiog reserved year of | Roster Open/Res Name of Appointee

vacancies/reservation | Recruit- & Sr | erved for
carried forward (+) {-) from ment No sc/sT/ec/
previous years from PWD as
initially per roster
applicable
Year |ﬂn| ST
S |
1 4 5

3

vacancies= 4 UR (M-3,F-1) _u<<__u|.H

Roster for women-
General - S
RosterNo. |
.-
2 e
3. e =
llb.. — —— Illl e
Roster for PWD

mmml oﬁlmmmm_‘<m|n._o|: vl_‘mmn:smla For:

Verti-SC=16% ST=

Date of Birth & Date of
Appointment

Date of
Appointment

Date of Birth

Viethods of Recruitment:
DIRECT wmnwc_._.z_mz._.

Hori.- Women=30% (Female=
12%4%, PWD=4%, Sports person-2%,
lled in through permanent Jadhoc appointments

59 BC=21% MBC=5% EWS=10%
20%,Widow=8

No of reserved
vacancies carried
forward as backlog
reserved vacancies/
reservation carried
forward {+) (-} to~
subsequent
recruitment yeafs

Qdmﬂﬂ 2023-24

Signature
of
authorised
officer

Remarks

9,Divorsee=2% ) Ex-Servicemen.=




Sports Persons — 2%

Roster No.
1.

——

2.
3.
4.

Ex-Servicemen — 12%%
Roster No. Name Year




ROSTER - Assistant Programmer

-

L re e e ——

LSS

Name of Post {s) ASSISTANT Grade: Methods of Recruitment: Year- 2023-24
: PROGRAMMER DIRECT RECRUITMENT h ]
Number of Posts in Carde 01=01(F.23({1}/Energy/2018 percentage of Reservation prescribed For: Verti.-5C=16% ST=12% BC=21% MBC=5% EWS=10%
dated 18-12-2018 Hori.- <<o§m:nwox(:nmBmﬁuNoﬁéaoium.x.bZo_.mmmuNxw.mx.mm_ew%:._m:.u 12%%,
| | PWD=4%, Sports person-2%,
Backlolg reservation - particular of posts filled in through permanent fadhoc appointments
vacancies — B B — -
No of backlog reserved Year of | Roster | Open/Res Name of Appointee Date of Birth & Date of SC, ST, No of reserved Signature Remarks ]
vacancies/reservation Recruit- & Sr | erved for Appointment BC MBC vacancies carried of .
carried forward (+) {-) from ment No Sc/sT/BC/ £EWS forward as backlog authorised
previous years from PWD as reserved vacancies/ officer
initially per roster reservation carried
applicable “Date of Birth Date of m—— forward (+) (-} to
Appointment subsequent
recruitment years
] | Year 5C ST m e
— s |o 10 11 |12 |13 |14 15
_ b e I I - |

vacancies= 1 UR




ROSTER - Informatic Assistant

Name of Post (s) o |=ﬂ0w|_<_.>._._n ASSISTANT | Grade: | Methods of Recruitment: Year- 2023-24
. | - DIRECT RECRUITMENT
Number of Posts in Carde 01=01(F.23(1)/Energy/2018 Percentage of Reservation Prescribed For: Verti-SC=16% ST=12% BC=21% MBC=5% EWS=10%

dated 18-12-2018 Hori.- Women=30% :nmBm_muwo.wo.s\._aoium.xh.o.zoqmmmnmxv Ex-Servicemen.= 12%%,

PWD=4%, Sports person-2%

Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies 1] .
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Birth & Date of 4 SC, ST, No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for Appointment BC MBC vacancies carried of
carried forward (+) {-) from ment No SC/ST/8C/ EWS forward as backlog authorised
previous years from PWD as . reserved vacancies/ officer

initially per roster reservation carried

. (I R L
applicable Date of Birth Date of forward {+) (-} to
Appointment mccmm.ncmzﬁ
recruitment years
1 == == — " mq|||||
4 s 6 7 o RE: 9 13 |14 BED }

I I i I

Vacancy=1UR

10




ROSTER - Junior Assistant/ Commercial Assistant-li

Name of Post (s) JUNIOR ASSISTANT / Grade: Methods of Recruitment: Year- 2023-24
COMMERCIAL ASSISTANT- DIRECT RECRUITMENT
]
Number of Posts in Carde 03=03(F.23(4)/Energy/2000dated 26- | Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
10-2004 Hori.- Women=30% (Female=20%,Widow=8%,Divorsee=2% ) Ex-Servicemen.=
12%%, , PWD=4%, Sports Person 2%
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
|_vacancies =
No of backlog reservedw Year of | Roster | Open/Reserve | Name of Appointee Date of Birth & Date of SC, ST, No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | d for SC/ST/ Appointment BC MBC vacancies carried of
carried forward (+) (-} from ment No BC/PWD  as EWS forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Birth Date of forward (+) (-} to
Appointment m:amm.n:m:n
recruitment years
Year SC ST Year | SC ST
B 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 Vv
2. UR-2 \
| 3. | UR3 v
Vacancies= 3 UR (PWD-1)
Roster for Women-
General
Roster No. Name Year
1 -
2 - [ [ N S —
3 - o o R
Persons with Disability- 4%
| Roster No. . Name Year |

11




1 PWD
N -
3 -
Sports Persons — 2%
Roster No. Name Year
1 -
y) -
3 -
Ex-Servicemen — 12%%
Roster No. Name Year
1 -
2 -
3 -

12



ROSTER - ‘Vehicle Driver

“Name of Post Amv|

VEHICLE DRIVER

| Grade:

Number of Posts in Carde

05=02(F.23(4)/Energy/2000dated

Methods of Recruitment:
DIRECT RECRUITMENT

Year- 2023-24

Percentage of Reservation Prescribed For:

| Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%

26-10-2004 Hori.- Women=30% A_nm3m_muwcﬁé.aoium&b.zo_.mmmumxv Ex-Servicemen.=
03{F.23(1)/Energy/2018 dated 124%, PWD=4%, Sports person-2%,
18-12-2018
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies b
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Birth & Appointment SC, ST, Mo of reserved Signature Remarks
vacancies/reservation Recruit-. & Sr | erved for B8C MBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/BC/ EWS forward as backlog authorised
previous years from PWD as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Birth Date of forward (+) (-) to
Appointment mccmm.ncm:n
recruitment years
Year SC ST Year | SC ST
1 | 2 3 |4 5 6 B o 18 9 110 1112 T12 [13 |14 15 O
| 2022-23 1. | UR1 | ShriShivSingh 50081969 | 27-042022 | UR | | Absorbed o
2022-23 2. UR Shri Chain Singh 30-06-1987 27-04-2022 BC Absorbed
i 3. | UR K" o T
4. | UR v T o
5. | BC v e B
_ - L L [ I I _|

Vacancies = 3 [UR-3), PWD-1

13



Roster for women-

General

Persons with Disability- 4%

Sports Persons — 2%

Ex-Servicemen — 12%:%

Roster No. Name Year B
1 - -
N - -
w -
Roster No. Name Year
1 PWD -
2 - -
w -
Roster No. Name Year
1 - -
2 - -
3 - |
Roster No. Name Year J
H - -
2 - -
w -

14



ROSTER - Class IV

“Vacancies = 7 [UR-3, BC-2,SC-1.5T-1), PWD-1

15

| Name of Post (s) CLASS -1V Grade: Methods of Recruitment: Year- 2023-24
| - e - DIRECT RECRUITMENT
Number of Posts in Carde 10=08(Before 26-10-2004) Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
02(F.23(8)/Energy/2012 dated Hori.- Women=30% ?maw_mumo$.<<._a0<<uwxb.zoammnwxw Ex-Servicemen.= 15%,
09-05-2013 | PH=4%, Sports person-2%, - __
Backlolg reservation - Particular of posts filled in through permanent Jadhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Birth & Date of SC, ST, No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for Appointment BC MBC vacancies carried of
carried forward (+) {-) from ment No sc/st/eC/ EWS forward as backlog authorised
previous years from PWD as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Birth Date of forward {+) {-} to
Appointment m:cmm.n:mzn
recruitment years
Year 5C ST Year SC ST
1 2 3 |4 5 6 7 8 9 10 11 |12 |13 |14 15
B 200203 | 1 |UR1 Shri Satya Narayan Sharma | 08-08-1968 07-08-2002 | UR-1 h B (Absorbed)
| 2022-23 2. UR-2 Shri Suresh Rai 01-04-1969 1 27-04-2022 | UR-2 T (Absorbed)
202223 3. | UR3 Shri Munna Singh "1 01.06-1969 | 27-04-2022 | UR-3 ] . (Absorbed)
[||| | 4 |urR=a |V 1 T [ B
B 5. BC-1 \ - B T
B 1 6. |URsS 2 - - B [ |
[ T 7. |sc1 v 1 1 i 1 ="
=t 1 l: 8. | UR-6 Tv o - - T 5 I -1 |
L 1 e |st1 |V Nl . T T 1 | i
T 1 | | 10. [BC2 \ - |||g| o = B
B | | I N R S S I S SR




Roster for women-

General
|wmﬁmﬂ No. B Name Year
1 -
2 -
L 3 =
Backward Class
Roster No. Name Year
1 -
2 -
SC
Roster No. Name Year
1 -
ST
Roster No. Name Year:
1 -
Persons with Disability- 4%
Roster No. Name Year
1. PWD
2 - | FS———
3. -
4 L - I
5. -
6. | = U —— —]
L7 : ]

16



Sports Persons — 2%

Ex-Servicemen — 15%

Backward Class

SC

ST

Roster No. Name Year
1.
2.
3.
4.
5.
6.
7.
General
Roster No. Name Year
1.
2.
3.
Roster No. Name Year
1
2
Roster No. Name <mﬁ
1
Roster No. Name Year
1

17



RAJASTHAN ELECTRICITY REGULATORY COMMISSION
ROSTER FOR THE YEAR 2023-24

INDEX | - Promaotion
s.No. Name of Post DR/Promotioon Page No. | Remarks B
1. DIRECTOR(Finance) | Promotion 1
2. DIRECTOR{(Engineering) | Promotion 2 -
3. Joint DIRECTOR(Finance) Promotion I
4, Joint DIRECTOR(Engineering) | Promotion 4
5. Deputy DIRECTOR(Finance) _uqo:_oﬁ._oﬂ 5
6 Deputy DIRECTOR(Technical) Promotion 6 o
7 Assistant DIRECTOR(FINANCE) promotion 7
8. Assistant DIRECT Oﬂmsmm:mm;:mw Promotion 8
9 Deputy Director (Aministration) Promotion 9
Private Secretary to Chairman ~— | promotion
Senior P.A. — | promotion
P.A. - - mﬂoﬂoﬂu:
Assistant Accounts Officer o - _UNB%H
Accountant — | promotion

‘Senior Assistant/ hoBBmSQ\ymm._mnm:ﬁ-_ Promotion




RAJASTHAN ELECTRICITY REGULATORY COMMISSION

ROSTER FOR PROMOTIONS
Name of Post (3) DIRECTOR (FINANCE) Grade: Methods of Recruitment: Year- 2023-24
PROMOTION
Number of Posts in Carde 01 (F.23(4)/Energy/2000 dated | Percentage of Reservation Prescribed For: Verti.-5C=16% ST=12%
26-10-2004 Horiz.- PWD-4%
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) (-} from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of forward (+) {-) t0
Appointment retirement mccmm.ncm_:
recruitment years
Year | SC |sST N Year | SC | ST
1 2 [ 3 |a |5 |s BEE |8 R 10 1n |12 |13 |1 |15
2019-20 1. | UR1 Shri B.L. Gupta | 27-05-2019 31-07-2029 | UR T




Name of Post E

Number of Posts in in Carde

02=01(F. ngv\m:m_.m<\wooo
dated 26-10-2004
01(F. (23)/Energy/2018 dated

DIRECTOR ﬂmzm_mex_va Grade:

_umqnmimmm of mmmm_.<m:o: P.mmn_‘_cma For:

Methods of Recruitment: Year- 2023-24 -
PROMOTION D | I -
Verti.-SC=16% ST=12%
Horiz.- PWD-4%

18-12-2018
Backlolg reservation - particular of posts filled in through permanent /adhoc appointments
vacancies |
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved _ Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) () from ment ‘No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable réservation carried
pateof | Dateot forward (+) () to
Appointment retirement mccmm.n:m:n
recruitment years
Year sC | sT h ] = B | | “Year | SC | ST |
1 I~|l|w e |]|w|l 6 7 o o s g Hlﬂl 11 12 |Hw.| 14 115 .
i T | 2019-20 L TORL | ShriHimanshuKhurana | 27-05-2019 58022029 |UR1 | | | |
4 201920 | 2. | UR2 Shri Tarun Mathur 127052019 | 30-09-2030 | UR-2 1 B ]
L I S R B ﬁ R = \; B D I_I|L|If|r L\||l

Replacement

No vacancy




RAJASTHAN ELECTRICITY REGULATORY COMMISSION

I

Name of Post (s) JOINT DIRECTOR Grade: ’ Methods of Recruitment: Year- 2023-24
(FINANCE) | PROMOTION
Number of Posts in Carde 01 (F.23{4)/Energy/2000 dated | Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
= 26-10-2004 | Horiz.- PWD-4%
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) () from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
| Date of Date of forward (+) ) to
Appointment retirement mccmm.n_._m:»
recruitment years
Year _ sC | ST = ] — - 1
1 4 s s 7 8
] S o B
| — - 1

Vacancy =1 No one is available for promotion.



RAJASTHAN ELECTRICITY REGULATORY COMMISSION

Name of Post (s) JOINT DIRECTOR ‘Grade: Methods of Recruitment: Year- 2023-24 1_
ﬂmZQ_mew_va PROMOTION
Number of Posts in Carde 02=01 percentage of Reservation Prescribed For: Verti.-5C=16% ST=12%
01(F.23(4)/Energy/2000 Horiz.- PWD-4%
dated 26-10-2004

Backlolg reservation - Particular of posts filled in through permanent Jadhoc appointments

vacancies

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks

vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of

carried forward {+) (-} from ment No SC/ST  as forward as backlog authorised

previous years from per roster reserved vacancies/ officer

initially applicable reservation carried
Date of Date of forward (+) (-} to
Appointment | retirement subsequent
recruitment years
" Year sC | ST Year | SC | ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1 | UR X
2. | UR X B

Replacement

- 1 ||p.lﬁ%|l.x|||| -||A.|||||4|||I|||| o
- " 2. | R X - N - o

B B 3. UR X - = o T 1 o
T T A W S R 1T = IF il
i | s |sc | - | o T |
I N | (NN SR SN S R R I S —

Vacancy- 2 (UR-1,SC-1) PWD-1 Noone is available.




RAJASTHAN ELECTRICITY REGULATORY COMMISSION

Name of Post (s) DEPUTY DIRECTOR Grade:
Am_z>znm~
Number of Posts in Carde 01 (F.23(4)/Energy/2000 dated
| 26-10-2004
Backlolg reservation -
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee
vacancies/reservation Recruit- & Sr | erved for
carried forward (+) {-) from ment No SC/ST as
previous years from per roster
initially applicable
" Year <TIss | | I
1 2 y w|ql||lm||¥lm||l|q||
A O T i N

Roster not applicable

Vacancy one- Noone eligible

PROMOTION

Percentage of Reservation prescribed For:

Verti.-5C=16% ST=12%
Horiz.- PWD-4%

I

| Date of Appointment &

retirement

Date of
Appointment

particular of posts filled in through permanent /adhoc appointments

sc,sT |

Date of
retirement

Methods of Recruitment:

Year- 2023-24

No of reserved
vacancies carried
forward as backlog
reserved vacancies/
reservation carried
forward (+) {-) to
subsequent
recruitment years

Year /

isﬂw
[

Signature | Remarks
of

authorise

d officer

14 115
.




Name of Post (s) DEPUTY DIRECTOR Grade: Methods of Recruitment: Year- 2023-24
B (TECHNICAL) PROMOTION N
Number of Posts in Carde 05=01 Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
03(F.23(4)/Energy/2000dated Horiz.- PWD-4%
26-10-2004
01(F.23(1)/Energy/2018dated
15-10-2018
Backlolg reservation - Particular of posts filled in through permanent Jadhoc appointments
vacancies
No of backlog reserved Year of | Roster Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) {-) from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of forward (+) (1) to
Appointment retirement subsequent
recruitment years
Year 5C ST Year sC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 X
2. UR-2 X
3. UR-3 X
— 1 T |P||cm-b| B o I = - | -
| | |||m.||Cx-m|||||||-||-||.| i
L |
Replacement —_— e — =
1. UR
2. SC
3. UR
I o I S SN SN N SV S F——

Vacancies =5 (UR-4,SC-1)(PWD-1)

No one available for promotion




ROSTER - Assistant Director (Finance)

| Name of Post (s) ASSISTANT DIRECTOR Grade: Methods of Recruitment: Year- 2023-24
(FINANCE) (273" by promotion& 1/3" by DR)
PROMOTION= 2 posts
Number of Posts in Carde 03=01 Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
02(F.23(4)/Energy/2000 Horiz.- PWD-4%
dated 26-10-2004
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) (-) from ment No SC/ST  as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
| Date of Date of forward E o
Appointment retirement mc_umm.ncma
recruitment years
Year sc | st Year [SC [T
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. | UR-1 X .
|2 | ur2 X -
Replacement :
1. UR \
| -
R Y i

“Vacancies =2UR (PWD-1)but No one is available for promotion




ROSTER - Assistant DIRECTOR(Engineering)

Name of Post (s)

ASSISTANT DIRECTOR
(ENGINEERING)

Grade:

Methods of Recruitment:
(2/3™ by promotion& 1/3" by DR)
PROMOTION= 4 Posts

Year- 2023-24

Number of Posts in Carde

" 05-04{F.23(4)/Energy/2000dated

26-10-2004
01(F.23(1)/Energy/2018
dated 18-12-2018

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%
Horiz.- PWD-4%

Backlolg reservation
vacancies

Particular of posts filled in through permanent /adhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward {+) (-) from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of forward (+) (-) to
Appointment: retirement subsequent
recruitment years
Year sC ST Year sC ST
1 2 3 |4 5 |6 7 8 9 10 11 |12 |13 |14 15
1. | UrR1 X -
2. UR-2 X
B 3. | UR3 -
— 4. | UR4 R a
Replacement
1. | UR _
_
2. | uR _
L 1 - e = =

Vacancies =4 Av,l\,\_u-tccﬁ no one is available for promotion




ROSTER - Deputy DIRECTOR(Admn.)

Name of Post (s)

DEPUTY DIRECTOR
(ADMN.)

Grade:

Methods of Recruitment:
PROMOTION

Year- 2023-24

Number of Posts in Carde

01{F.23(4)/Energy/2000dated 26-
10-2004

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%
Horiz.- PWD-4%

Backlolg reservation
vacancies

Particular of posts filled in through permanent /adhoc appointments .

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) (-) from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
i Iy applicable reservation carried
Date of Date of forward (+) (-) to
Appointment retirement mccmm.pcma
recruitment years
 Year sc | st Year | SC ST
1 2 3 |a 5 6 7 '3 9 10 11 |12 |13 |14 15
- - 1. | UR1 v

Roster not applicable

Vacancy one- No one eligible




ROSTER - PRIVATE SECRETARY TO CHAIRMAN

| Name of Post (s)

PRIVATE SECRETARY TO
CHAIRMAN

Grade:

Methods of Recruitment:
PROMOTION

Year- 2023-24

Number of Posts in Carde

01{F.23(4)/Energy/2000dated 26-
10-2004

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%
Horiz.- PWD-4%

Backlolg reservation
vacancies

Particular of posts filled in through permanent /adhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) {-) from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of *owzma {0
Appointment retirement su mm.ncm:a
recruitment years
Year sc |sT Year | SC ST
1 2 3 |a 5 6 7 8 9 10 11 |12 |13 |14 15
B 1. | UR1

Roster not applicable

Vacancy one- No one eligible
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ROSTER - Sr. P.A.

Name of Post (s}

Sr. P.A.

Grade:

Methods of xmnEmBm:n
PROMOTION

Year- 2023-24

Number of Posts in Carde

02(F.23(4)/Energy/2000dated 26-
10-2004

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%
Horiz.- PWD-4%

Backlolg reservation
vacancies

Particular of posts filled in through permanent fadhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (4} (-} from ment No SC/ST  as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of forward (+) {-) to
Appointment retirement m:cmm.ncmi
recruitment years
 vear sc | st Year | SC |.ST
1 2 3 |4 5 6 7 8 9 10 11 |12 |13 |14 15
i 1. | UR1 X
- 2. | UR v .
=
Replacement
[ 1. [uRr

Vacancies= 2 UR (PWD-1)but no one is available for promaotion.
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ROSTER - P.A.

Vacancies= 4 UR (PWD-1)but no one is available for promotion.

Name of Post (s) P.A. Grade: Methods of Recruitment: Year- 2023-24
PROMOTION
Number of Posts in Carde 04=03(F.23(4)/Energy/2000dated | Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
26-10-2004 Horiz.- PWD-4%
01 (F.23(8)/Energy/2012dated
09-05-2013 |
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies L
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) (-) from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of forward (+) {-) to
Appointment retirement m:cmm.n:m:n
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

1. UR-1 X

2. UR \

3 UR Y

| 4. | UR v
Replacement
o o ] 1. UR Y o - |
| - j I - -
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ROSTER - Assistant Accounts Officer

(== — - -
Name of Post {s) ASSISTANT ACCOUNTS Grade: Methods of Recruitment: Year- 2023-24
OFFICER B va_SO._._OZ.l.lH Post
Number of Posts in Carde 01=01(F.23(1)/Energy/2018 Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%,
dated 18-12-2018 Horiz.- PWD-4%
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, 5T No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for ’ retirement vacancies carried of
carried forward (+) (-) from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of forward {+) (4 to
Appointment retirement m:_umm.n:m_.;
recruitment years
Year sC [sT i Year | SC | ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 A

Roster not applicable

Vacancy .one- No one eligible
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ROSTER - Accountant

Name of Post {s)

ACCOUNTANT

Number of Posts in Carde

02=01 Before 2004 i
01 (F.23(1)/Energy/2018 dated
18-12-2018

Backlolg reservation
vacancies

Grade: Methods of Recruitment: Year- 2023-2024
PROMOTION= 2 Posts
Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%

Horiz.- PWD-4%

Particular of posts filled in through permanent /adhoc appointments

Vacancy= 2 UR (PWD-1) but no one is available for promotion.

No of backiog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) (-} from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of *omzm& (o
Appointment retirement su mm.n_cmsn
recruitment years
 Year SC ST Year SC ST
1 2 3 4 s 6 7 8 - 9 10 11 12 13 14 15
1. UR-1 \
- 2. | UR2 Vv B
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ROSTER- SENIOR ASSISTANT/COMMERCIAL ASSISTANT-|

Name of Post (s)

SENIOR ASSISTANT/
COMMERCIAL
ASSISTANT-I

Grade:

Methods of Recruitment:
PROMOTION

Year- 2023-24

Number of Posts in Carde

02=02(F.23(4)/Energy/2000dated

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

26-10-2004 Horiz.- PWD-4%
Backlolg reservation - Particular of posts filled in through permanent fadhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & I'sc,sT No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement vacancies carried of
carried forward (+) (-} from ment No SC/ST as forward as backlog authorised
previous years from per roster reserved vacancies/ officer
initially applicable reservation carried
Date of Date of o *o_.c ward (+}{) to
Appointment retirement . mm.ncm:n
recruitment years
Year sc [ st Year | SC | ST |
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 v
[ 2. | UR v

Vacancy = 2 UR (PWD-1) but no one is available for nqyozo:
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RAJASTHAN ELECTRICITY REGULATORY COMMISSION

ROSTER
VACANCIES - 2023-24
s.No. Name of Post Promotioon Direct Recruitment Remarks
1. DIRECTOR(TARIFF/FINANCE) - -
2. DIRECTOR(Engineering) - - R B
3. Joint DIRECTOR(TARIFF/FINANCE) 1 (UR) - No one available
4, Joint DIRECTOR(Engineering) 2 {(UR-1,5C-1)- PWD-1 | - No one available
5. Deputy DIRECTOR(TARIFF/FINANCE) 1 (UR) - No one m<m=mc_,m
6. Deputy DIRECTOR(Engineering) 5 (UR-4, SC-1) - PWD-1 | - No one available
7. Assistant DIRECTOR(TARIFF/FINANCE) 2 (UR) - PWD-1 1 (UR) No one available
8. Assistant DIRECTOR(Engineering) 4 (UR) - PWD-1 1 (UR) No one available |
9. Deputy Director (Aministration) 1 (UR}) - No one available
10. Private Secretary to Chairman 1 (UR) - No one available
11. Senior P.A. 2 (UR) - PWD-1 - No one available
12. P.A. 4(UR) -PWD-1 - No one available |
13. Steno-cum-Computer Operator - 7 [UR-5(Male-4,F-1)BC-1,5C-1)] -
PWD-1
14. Assistant Accounts Officer 1 (UR}) - No one available |
15. Accountant 2 (UR) - PWD-1 - No one available
16 Junior Accountant - 2 {UR) PWD-1
|17 Executive Assistant (Tech.) - 4 {UR] (Male-3,F-1) PWD 1
18 Assistant Programmer - 1 (UR)
19 Informative Assistant - - 1 (UR} )
20. | Senior Assistant/ Commercial Assistant-| 2 (UR) PWD-1 No one available
21 Junior Assistant/ Commercial Assistant-It |- = 3(UR) PWD-1 _,
22. | Vehicle Driver - ' 3[UR3]PWD-1 _ h
23. Class — IV . - . 7 [UR-3{M-2,F-1),BC-2,5C-1, m._.-b _
PWD -1 _



