Rajasthan Electricity Requlatory Commission

Roster Register
&
Vacancy Statement 2021-22



Assistant DIRECTOR(TA RIFF/FINANCE)
Assistant DIRECT OR(Engineering)
Steno-cum-Computer Operator
Junior Accountant

Executive Assistant {Technical)
Assistant Programmer
Informatics Assistant

10

Junior Assistant/Commerecial Assistant-I]
Vehicle Driver
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ROSTER — DIRECT RECRUITMENT
ASSISTANT DIRECTOR (FINANCE)

Name of Post (s)

ASSISTANT DIRECTOR

Grade:

Methods of Recruitment:

Year- 2021-22

(FINANCE)

Number of Posts in Carde

03=01
02(F.23(4)/Energy/2000
dated 26-10-2004

Percentage of Reservation Prescribed For;

Backlolg reservation

Particular of posts filled in through permanent /adhoc appo

(2/3" by promotion& 1/3" by DR)
Direct Recruitmet=1 post
Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%

Hori.- Women=30% ( _nmEm_mumox‘s:aos\uw.U?o_.mmmuwx ) Ex-Servicemen= 12%.%, PH=4%,

Sports-person-2%
intments

Year

1 3

vacancies
No of backlog reserved Year of | Roster Open/Res | Name of Appointee
vacancies/reservation Recruit- & Sr{ erved for
carried forward (+) (-) from ment No SC/ST/08
previous years from C/PH  as
initially per roster
applicable

Vacancy=1 UR

314 UR-1

Date of Appointment & SC, ST
retirement OBC SBC
EWS
Date of Date of
Appointment retirement
= L -

No of reserved vacancies Signature Remarks

carried forward as
backlog reserved
vacancies/ reservation
carried forward (+) (-) to
subsequent recruitment

years

of
authorised
officer




ROSTER - Assistant D_xmnqoﬂm:mm:mml:mv

Name of Post (s) ASSISTANT DIRECTOR

(ENGINEERING)

Methods of Recruitment:
(2/3" by promotion& 1/3" by DR)
DIRECT RECRUITMENT= 1 Post

Year- 2021-22

Number of Posts in Carde Omnoﬁm.wmg\mzm_.m<\~oooamnma Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%

26-10-2004 Hori.- Women=30% Ammam*mumox\s\aos\umbEo&mmuw.x_ ) Ex-Servicemen= 12%.%,

oim.NwE\m:m_‘m«\\mon PH=4%, Sports-person-2%

dated 18-12-2018
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster Open/Res | Name of Appointee Date of Appointment & No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/st/oB EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer

initially per roster reservation carried
applicable ﬂgll_% forward (+) (-) to
. Appointment retirement subsequent
; recruitment years

Lo LN ll"l'rl"l’;l"l
Year H ST

150 L




ROSTER - STENO-CUM-COMPUTER OPERATOR

ﬁZmBm of Post (s)

STENO-CUM-
COMPUTER OPERATOR

Grade:

Methods of Recruitment:
(2/3" by promotion& 1/3™ by DR)
DIRECT RECRUITMENT=2 POSTS

Year-

2021-22

Number of Posts in Carde

07=06(F.23(4)/Energy/2000dated

Percentage of Reservation Prescribed For-

Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%

26-10-2004 Hori.- Women=30% :nm:_m_mnNoﬁs\aosumb?oammuwxv Ex-Servicemen= 12%.%,
01 (F.23(8)/Energy/2012dated PH=4%, Sports-person-2%

09-05-2013
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) {-) from ment No SC/sT/08B EWS forward as backiog authorised
previous years from C/PH as reserved vacancies/ officer

initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement mccmm.ncmaﬁ
recruitment years
Year SC ST Year | SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 \Y
2 UR Vv
Vacancies= 2 UR (PH-1)
Roster for women-
General
Roster No. Name Year

H -

2 .
Roster for PWD

Roster No. Name Year
1 PWD
2 - |




Sports Persons — 2%

Roster No. Name Year
1
2
Ex-Servicemen — 12%%
Roster No. Name Year
1

2




ROSTER - JUNIOR ACCOUNTANT

Name of Post (s)

JUNIOR ACCOUNTANT

Grade:

Number of Posts in Carde 02=01(F.23(4)/Energy/2000dated

Percentage of Reservation Prescribed For:

Methods of Recruitment:
DIRECT RECRUITMENT
Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%

Year- 2021-22

26-10-2004 Hori.- Women=30% (Female=20%,Widow=8, Divorsee=2% ) Ex-Servicemen= 12%.%,
01 (F.23(8)/Energy/2012dated PH=4%, Sports-person-2% )

09-05-2013 )
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer

initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement m:_omm.ncman
recruitment years
Year SC ST Year sSC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 Vv
2. UR A
Vacancies=2 UR (PH-1)
Roster for women-
General
Roster No. Name Year
1 .
2 -

Roster for PWD

Roster No.

1
2




Sports Persons — 2%

Ex-Servicemen — 12%%

Roster No. 'lﬁilﬂ.,



ROSTER - Executive Assistant (Technical)

Name of Post (s) EXECUTIVE ASSISTANT

Methods of Recruitment;
A._.mﬁIZ_O?C DIRECT RECRUITMENT
Number of Posts in Carde Euoﬁm.mwiv\m:mnm«\\woooamﬁma Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
26-10-2004

Hori.- Women=30% Hmm_sm_mumox.s\aoén
PH=4%, Sports-person-2%
ments

Backlolg reservation
vacancies

No of backlog reserved
vacancies/reservation -
carried forward (+) (-) from
previous years

8,Divorsee=2% ) Ex-Servicemen= 12%.%,

Particular of posts filled in through permanent /adhoc appoint

Year f

of | Roster | Open/Res
Recruit- & Sr | erved for
ment No SC/ST/08
from C/PH  as
initially per roster
applicable

Name of Appointee

Date of Appointment &
retirement

SC, ST
OBCSBC
EWS

No of reserved
vacancies carried
forward as backlog
reserved vacancies/
reservation carried
forward (+) (-) to
subsequent
recruitment years

Signature
of

authorised
officer

Remarks

Date of
Appointment

Date of
retirement

Roster for women-
General

Roster No, |
1.

"




Roster for PWD

Roster No. Name Year
1. PWD
2. -
3 -
4. -
Sports Persons — 2%
Roster No. Name Year
1. -
2. -
3! -
4, -
Ex-Servicemen — 12%%
Roster No. Name Year
1. -

2
3}
4




ROSTER - Assistant Programmer

Name of Post (s) ASSISTANT

PROGRAMMER

OHuoim.NwE\m:mqw<\Non
dated 18-12-2018

Methods of Recruitment:
DIRECT RECRUITMENT
Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
Hori.- Women=30% :umBm_mu~o$.<<mnoiumbzoammuwxv Ex-Servicemen= 12%.%,
PH=4%, Sports-person-2%
intments

Number of Posts in Carde

Percentage of Reservation Prescribed For:

Backlolg reservation
vacancies

No of backlog reserved
vacancies/reservation

Particular of posts filled in through permanent /adhoc appo

Year of
Recruit-

Open/Res
erved for

Name of Appointee Date of Appointment &

retirement

SC, ST
OBC SBC

No of reserved
vacancies carried

Signature
of

Remarks

carried forward (+) (-) from ment SC/ST/0B EWS forward as backiog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster

reservation carried
forward (+) (-) to
subsequent
recruitment years

applicable

Date of
Appointment

Date of
retirement

Vacancies= 1 UR



ROSTER - Informatics Assistant

Vacancy= 1 UR

Name of Post (s) INFORMATICS ASSISTANT Grade: Methods of Recruitment: Year- 2021-22
DIRECT RECRUITMENT
Number of Posts in Carde oHnoH:u.NwA:\mzmqm«\\mo”& Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
dated 18-12-2018 Hori.- Women=30% :..mBm_munox‘<<Eo<<nmbm<oammu~$v Ex-Servicemens= 12%4.%,
PH=4%, Sports-person-2%
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward{+) (-) to
Appointment retirement mccmm.acmsﬁ
recruitment years
R el
e —— | g
1 3 4 5 6 7 8
= . |
q% UR-1

10




ROSTER - Junior Assistant /Commerecial Assistant-|

Name of Post (s)

JUNIOR ASSISTANT /
COMMERCIAL
ASSISTANT-I}

owuowAm.mwg\mzmqm,\\moooamﬁmn
26-10-2004

Year  of | Roster Open/Res

Recruit- & S| erved for
No

Methods of Recruitment:
DIRECT zmnxc_._.gmz._.

Number of posts in Carde Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%

Hori.- Women=309 { mm3m_muNox.éaosumb?oammum& ) Ex-Servicemen= 12%.%,
PH=4%, muo;m-umﬁmo:.wwm

Backlolg reservation
vacancies

No of backlog reserved
vacancies/reservation

Name of Appointee

Date of Appointment &
retirement

No of reserveq

Signature Remarks

vacancies carried of

Carried forward (+) (+) from ment SC/ST/08B forward as backiog authorised
previous years from C/PH  as reserved vacancies/ officer
initially per roster

reéservation carried
forward ( +) () to
subsequent
recruitment years

applicable Date of

Appointment

Vacancies= 3 UR (PH-1)
Vacancies= 3 UR (PH-1)

Roster for Women-
General

11



Persons with Disability- 4%

i e e

Sports Persons — 2%




ROSTER - Vehicle Driver

Name of Post (s)

VEHICLE DRIVER

Grade: Methods of Recruitment:
DIRECT RECRUITMENT

Year- 2021-22

Number of Posts in Carde

05=02(F.23(4)/Energy/2000dated

Percentage of-Reservation Prescribed For:

Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%

26-10-2004 Hori.- Women=30% A_nmBm_muNox.s\aoiumb?oammumxv Ex-Servicemen= 12%.%,
03(F.23(1)/Energy/2018 dated PH=4%, Sports-person-2%,
18-12-2018
Backlolg reservation - ' Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) {-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
i fly per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement mccmm.n:m:n
recruitment years
Year sC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

1. UR-1 \%

2. UR \

3. UR \

4. UR \

S. BC \Y

Vacancies = 5 [UR-4(M-3,F-1), BC-1), PH-1

13







ROSTER - Class IV

Name of Post (s) CLASS -1V Grade: Methods of Recruitment: Year- 2021-22
DIRECT RECRUITMENT
Number of Posts in Carde 10=08(Before 26-10-2004) Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12% BC=21% MBC=5% EWS=10%
02(F.23(8)/Energy/2012 dated Hori.- Women=30% (Female=20%,Widow=8, Divorsee=2% ) Ex-Servicemen= 12%.%,
09-05-2013 PH=4%, Sports-person-2%
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backiog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward {+) (-) to
Appointment retirement m:cmm.ncm:ﬁ
recruitment years
Year SC ST Year | SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
2002-03 1. UR-1 Shri Satya Narain Sharma 07-08-2002 UR-1
(Absorbed)

2. UR-2 \

3. UR-3 \Y

4. UR=4 A

5. BC-1 \Y

6. UR-5 \

7. SC-1 \Y

8. UR-6 \

9. ST-1 \

10. BC-2 \

Vacancies = 9 [UR-5(M-4,F-1), BC-2,5C-1.5T-1), PH-1

15




Roster for women-
General

Backward Class

Name Year

16



Sports Persons — 2%

Roster No. Name Year
1.
2.
3.
4.
5.
6.
7.
8.
9.
Ex-Servicemen — 12%%
Roster No. Name Year
1.
2.
3!
4.
5.
6.
7.
8.
9,

17



RAJASTHAN ELECTRICITY REGULATORY COMMISSION
ROSTER FOR THE YEAR 2021-22
INDEX

S .No. Name of Post DR/Promotion Page No. Remarks

1. U_xmn._.oi_“.:m:nm.v Promotion 1

2. DIRECTOR(Engineering) Promotion 2

3. Joint DIRECTOR(Finance) Promotion 3

4, Joint DIRECTOR( Engineering) Promotion 4

5. Deputy DIRECTOR( Finance) Promotion 5

6. Deputy DIRECT OR(Technical) Promotion 6

7. Assistant DIRECTOR( FINANCE) Promotion 7

8. Assistant DIRECTOR( mzmm:mmzzmv Promotion 8

9. Deputy Director (Administration) Promotion 9

10. Private Secretary to Chairman Promotion 10

11, Senior P.A. Promotion 11 S gl N
12. P.A. Promotion 12

13. Steno-cum-Computer Operator Promotion 13

14. Assistant Accounts Officer Promotion 14

15. Accountant Promotion 15

16. Senior Assistant/Commercial Assistant-| P Promotion 16




RAJASTHAN ELECTRICITY REGULATORY COMMISSION

ROSTER- PROMOTION POSTS

Name of Post {s)

DIRECTOR (FINANCE)

Grade:

Methods of Recruitment:
PROMOTION

Year- 2021-22

Number of Posts in Carde

01 (F.23(4)/Energy/2000 dated

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

26-10-2004
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) {-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement m:_cmm.ncma
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
2019-20 1:| UR-1 Shri B.L. Gupta 27-05-2019 31-07-2029 UR




Name of Post (s) DIRECTOR (ENGINEERING) | Grade: Methods of Recruitment: Year- 2021-22
PROMOTION
Number of Posts in Carde 02=01(F.23(4)/Energy/2000 Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%

dated 26-10-2004
01(F. (23)/Energy/2018 dated

18-12-2018
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward {+) {-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement mccmm.n:mzﬁ
recruitment years
Year SC ST Year sC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
2019-20 1. UR-1 Shri Himansu Khurana 27-05-2019 28-02-2029 UR-1
2019-20 2. | UR-2 Shri Tarun Mathur 27-05-2019 30-09-2030 UR-2
Replacement
1.| UR
2.| UR
No vacancy




RAJASTHAN ELECTRICITY REGULATORY COMMISSION

Name of Post (s) JOINT DIRECTOR Grade: Methods of Recruitment: Year- 2021-22
{FINANCE) PROMOTION
Number of Posts in Carde 01 (F.23(4)/Energy/2000 dated Percentage of Reservation Prescribed For- Verti.-SC=16% ST=12%
26-10-2004
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBCSBC vacancies carried of
carried forward (+) (-) from ment No SC/st/oB EWS forward as backlog authaorised
previous years from C/PH  as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward {+) (-} to
Appointment retirement subsequent
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. | UR-1

Vacancy =1 No one is available for promotion.




RAJASTHAN ELECTRICITY REGULATORY COMMISSION

Name of Post (s)

JOINT DIRECTOR
(ENGINEERING)

Grade:

Methods of Recruitment:
PROMOTION

Year- 2021-22

Number of Posts in Carde

02=01

01(F.23(4)/Energy/2000
dated 26-10-2004

Percentage of Reservation Prescribed For:

Verti.-5C=16% ST=12%

Backlolg reservation
vacancies

Particular of posts filled in through permanent fadhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBCSBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/BC/ EWS forward as backlog authorised
previous years from PH as per reserved vacancies/ officer
initially roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement m:cmm.ncm:n
recruitment years
Year SC ST Year SC ST
1 2 3 4 S 6 7 8 9 10 11 12 13 14 15
1.| UR X
2.| UR X
Replacement ‘
1. UR X
2.| UR X
3. UR X
4. UR
5.1 SC

Vacancy- 2 (UR-1, SC-1)

No one is available.




RAJASTHAN ELECTRICITY REGULATORY COMMISSION

Name of Post (s) DEPUTY DIRECTOR Grade: Methods of Recruitment: Year- 2021-22
{FINANCE) \ PROMOTION
Number of Posts in Carde 01 (F.23(4)/Energy/2000 dated | Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
26-10-2004
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature | Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/0B EWS forward as backlog authorise
previous years from C/PH as reserved vacancies/ d officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement mccmm.n:m:"
recruitment years
Year SC ST Year SC ST
1 2 3 4q 5 6 7 8 9 10 11 12 13 14 15
1.] UR-1

Roster not applicable

Vacancy one- No one eligible




Name of Post (s) DEPUTY DIRECTOR Grade: Methods of Recruitment: Year- 2021-22
(TECHNICAL) PROMOTION
Number of Posts in Carde 05=01 Percentage of Reservation Prescribed For: Verti.-SC=16% S$T=12%
03(F.23(4)/Energy/2000dated
26-10-2004
01(F.23(1)/Energy/2018dated
15-10-2018
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement subsequent
recruitment years
Year sC ST Year | SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

1.| UR-1 X

2.| UR-2 X

3.| UR-3 X

4.| UR-4

5.| UR-S
Replacement

1.| UR

2.| SC

3.| UR

Vacancies =5 {UR-4,SC-1) No one available for promotion




ROSTER - Assistant Director (Finance)

Name of Post (s) ASSISTANT DIRECTOR Grade: Methods of Recruitment: Year- 2021-22
(FINANCE) {(2/37 by promotion& 1/3% by DR)
PROMOTION= 2 posts
Number of Posts in Carde 03=01 Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
02(F.23(4)/Energy/2000

dated 26-10-2004

Backlolg reservation
vacancies

Particular of posts filled in through permanent /adhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried ‘of
carried forward (+) (-) from ment No SC/ST/0OB EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement subsequent
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.| UR-1 X
2. | UR-2 X
Replacement
1. UR \
2. UR \Y

Vacancies =2 but No one is available for promotion




ROSTER - Assistant DIRECTOR(Engineering)

Name of Post (s)

ASSISTANT DIRECTOR
(ENGINEERING)

Grade:

Methods of Recruitment:
(2/3 by promotion& 1/3+ by DR}
PROMOTION= 4 Posts

Year- 2021-22

Number of Posts in Carde

05=04(F.23(4)/Energy/2000dated
26-10-2004
01(F.23(1)/Energy/2018
dated 18-12-2018

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

Backlolg reservation
vacancies

Particular of posts filled in through permanent fadhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/OB EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement mccmm.ncmsﬁ
. recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.| UR-1 X
2. UR-2 X
3.| UR-3
4.| UR-4 i
Replacement
1.| UR
2.| UR

Vacancies = 4 but no one is available for promotion




ROSTER - Deputy DIRECTOR(Admn.)

Name of Post (s)

DEPUTY DIRECTOR
{ADMN.)

Grade:

Methods of Recruitment:
PROMOTION

Year- 2021-22

Number of Posts in Carde

01(F.23(4)/Energy/2000dated 26-
10-2004

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

Backlolg reservation
vacancies

Particular of posts filled in through permanent /adhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement 0BC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/0B EWS forward as backlog autharised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-} to
Appointment retirement subsequent
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.| UR-1

Vacancy = 1 No one eligible for promotion




ROSTER - PRIVATE SECRETARY TO CHAIRMAN

Name of Post (s)

PRIVATE SECRETARY TO
CHAIRMAN

Grade:

Methods of Recruitment:
PROMOTION

Year- 2021-22

Number of Posts in Carde

01(F.23(4)/Energy/2000dated 26-
10-2004

Percentage of Reservation Prescribed For:

Verti.-5C=16% ST=12%

Backlolg reservation
vacancies

Particular of posts filled in through permanent /adhoc appointments

No of backlog reserved Year of | Roster | Open/Res Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement QOBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/OB EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement subsequent
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.| UR-1

Vacancy= 01 but no one available for promotion
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ROSTER - Sr. P.A.

Name of Post (s)

Sr. P.A.

Grade:

Methods of Recruitment:
PROMOTION

Year- 2021-22

Number of Posts in Carde

02(F.23(4)/Energy/2000dated 26-

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

10-2004
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) {-) from ment No SC/ST/OB EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-} to
Appointment retirement mccmm.n_cm.:
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 ‘13 14 15
1.| UR-1 X
2.| UR Vv
Replacement
1.| UR

Vacancies= 2 UR but no one is available for promotion.
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ROSTER - P.A.

Name of Post (s) P.A. Grade: Methods of Recruitment: Year- 2021-22
PROMOTION
Number of Posts in Carde 04=03(F.23(4)/Energy/2000dated | Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
26-10-2004
01 (F.23(8)/Energy/2012dated
09-05-2013
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement 0BC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/0B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement m_.__umm.n:m..;
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

1.| UR-1 X

2. UR \

3.] UR Vv

4. | UR \
Replacement

1.| UR Vv

Vacancies= 4 UR but no one is available for promotion.
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ROSTER - STENO-CUM-COMPUTER OPERATOR

Name of Post (s)

STENO-CUM-
COMPUTER OPERATOR

Grade:

Methods of Recruitment:
(2/3 by promotion& 1/3+ by DR)
PROMOTION=5 POSTS

Year- 2021-22

Number of Posts in Carde

07=06(F.23(4)/Energy/2000dated
26-10-2004

01 (F.23({8)/Energy/2012dated
09-05-2013

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

Backlolg reservation
vacancies

Particular of posts filled in through permanent /adhoc appointments

No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBCSBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/OB EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initiafly per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement subsequent
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.| UR-1 Vv
2.| UR Vv
3.| UR \'
4,1 UR \'
S5.| Ur \%

Vacancies= 5 UR but no one is available for promotion.
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ROSTER - Assistant Accounts Officer

Name of Post (s)

ASSISTANT ACCOUNTS
OFFICER

Grade:

Methods of Recruitment:
PROMOTION= 1 Post

Year- 2021-22

Number of Posts in Carde

01=01(F.23(1)/Energy/2018
dated 18-12-2018

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

Backlolg reservation

Particular of posts filled in through permanent /adhoc appointments

vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBCSBC vacancies carried of
carried forward {+) (-) from ment No SC/ST/OB EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement subsequent
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.| UR-1 \'
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ROSTER - Accountant

Name of Post (s} ACCOUNTANT Grade: Methods of Recruitment: Year- 2021-2022
PROMOTION= 2 Posts
Number of Posts in Carde 02=01 Before 2004 Percentage of Reservation Prescribed For: Verti.-SC=16% ST=12%
01 (F.23(1)/Energy/2018 dated
18-12-2018
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBCSBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/08B EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) (-) to
Appointment retirement mccmm.ncm:ﬁ
recruitment years
Year SC ST Year SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.| UR-1 Y
2. | UR-2 \Y

Vacancy= 2 but no one is available for promotion.
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ROSTER- SENIOR ASSISTANT / COMMERCIAL ASSISTANT-|

_ﬂm:ﬁ of Post (s)

SENIOR ASSISTANT/
COMMERCIAL
ASSISTANT-I

Grade:

Methods of Recruitment:
PROMOTION

Year- 2021-22

Number of Posts in Carde

02=02(F.23(4)/Energy/2000dated

Percentage of Reservation Prescribed For:

Verti.-SC=16% ST=12%

26-10-2004
Backlolg reservation - Particular of posts filled in through permanent /adhoc appointments
vacancies
No of backlog reserved Year of | Roster | Open/Res | Name of Appointee Date of Appointment & SC, ST No of reserved Signature Remarks
vacancies/reservation Recruit- & Sr | erved for retirement OBC SBC vacancies carried of
carried forward (+) (-) from ment No SC/ST/08 EWS forward as backlog authorised
previous years from C/PH as reserved vacancies/ officer
initially per roster reservation carried
applicable Date of Date of forward (+) {-) to
Appointment retirement m:_umm.n_:m:ﬁ
recruitment years
Year SC ST Year | SC ST
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1. UR-1 \
2. UR \

Vacancy = 2 UR but no one is available for promotion
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RAJASTHAN ELECTRICITY REGULATORY COMMISSION

ROSTER
VACANCIES - 2021-22
s.No. Name of Post Promotion Direct Recruitment Remarks
1. DIRECTOR(TARIFF/FINANCE) - =
2. DIRECTOR(Engineering) - -
3. Joint DIRECTOR(TARIFF/FINANCE) 1 (UR) - No one available
4. Joint DIRECTOR(Engineering) 2 (UR-1,5¢C-1) - No one available
59 Deputy DIRECTOR(TARIFF/FINANCE) 1 (UR) - No one available
6. Deputy DIRECTOR(Engineering) 5 (UR-4,sC1) | - No one available
7. Assistant DIRECTOR(TARIFF/FINANCE) 2 (UR) 1 (UR) No one available
8. Assistant DIRECTOR(Engineering) 4 (UR) 1(UR) No one available
9. Deputy Director (Administration) 1(UR) - No one available
10. Private Secretary to Chairman 1(UR) - No one available
11. Senior P.A. 2 (UR) - No one available
12. P.A. 4 (UR) - No one available
13. Steno-cum-Computer Operator 5 (UR) 2 (UR) PH-1 No one available
14. Assistant Accounts Officer 1(UR) - No one available
15. Accountant 2 {UR) - No one available
16. Junior Accountant - 2 (UR) PH-1
17. Executive Assistant ,S.mnr.v - 4 [UR] {Male-3,F-1) PH-1
18. Assistant Programmer - 1(UR)
19. Informatics Assistant - 1 (UR)
20. Senior Assistant /Commercial Assistant-| 2 (UR) No one available
21. Junior Assistant /Commercial Assistant-il - ‘3(UR) PH-1
22. Vehicle Driver - 5 [UR-4{M-3,F-1), BC-1] PH-1
23. Class - IV - 9 [UR-5(M-4,F-1),BC-2,5C-1,
ST-1] PH-1




